
4.3 Staff Dress Code 
1. All female teaching staff must wear the teacher white coats during school 

hours. 

Skirt length should be no shorter than three inches below the knee and 
should be worn with stockings.  

No tights or leggings are acceptable.  

T-shirts are not allowed. Low cut blouses, see-through clothing, off the 
shoulder, halter style, tank tops, sleeveless or clothing which reveals the 
chest are not allowed. Sleeves of clothing should be up to the elbow. 

Tattoos should not be visible. Toe-rings, facial rings and studs (i.e. nose, 
eye brows, etc.) are not acceptable. No visible make-up, nail polish (clear 
or colored) “fancy” manicures or perfumes. 

2. All male teaching staff must wear the teacher white coats during school 
hours. They will wear proper pants and shirt. Caps should not be worn 
on school property during school time. 

3. Teachers are asked to exercise good professional judgment in their choice 
of footwear. The following footwear cannot be worn at school: slippers, 
flip flops and stiletto heels. 

4. Physical Education instructors can wear appropriate sport apparel when 
teaching. The apparel must be neat, and decent. Muscle shirts, shorts, tight 
t-shirts anything that shows midriff are not acceptable. Teachers are 
expected to follow the regular dress code/uniform when not teaching 
physical education class. 

All employees are expected to dress in a professional manner. Clothing must be 
neat, clean, in good condition and appropriate for on the job appearances. The 
dress code must be adhered to during school hours, when representing the 
school and at school events (both at the school and when away from the school), 
including but not limited to the operational days, fieldtrips, and parent-teacher 
interviews, after school and weekends. 

Failing to adhere to the proper dress code a member of the staff will first receive a 
verbal reminder, and will be offered help in selecting an acceptable dress for 
work. However, persistent violation can lead to meeting with the Principal along 
with a letter on file. Disciplinary measures could follow, which may include being 
sent home to change, dock pay, suspension, dismissal, etc. 

 


